Background: Maintaining romantic relationships is one of the most important developmental tasks in young adulthood. Lower relationship satisfaction is associated with more expressed irrational relationship beliefs (Janjani, Momeni, Rai, & Saidi, 2017) . According to the Rational Emotive Behavior Therapy, irrational beliefs should cause maladaptive behavior in conflicts. However, it is not clear how particular irrational relationship beliefs are associated with specific conflict resolution strategies in young adulthood. Purpose. The purpose of the study was to evaluate the link between irrational relationship beliefs and conflict resolution strategies in young adulthood. Method. 148 young adults (110 female, 38 male) having romantic relationships participated in this study. The irrational relationship beliefs were assessed with a questionnaire by R. J. Eidelson and N. Epstein (1982) . Rahim Organizational Conflict Inventory -II (Rahim & Magner, 1995) was used to measure conflict resolution strategies. Results: The results showed that the more expressed irrational belief "Disagreement is destructive" was related to higher use of dominating and avoiding and lower use of integrating and compromising conflict resolution strategies in young adulthood. The more expressed irrational belief "Partners cannot change" was associated with lower use of integrating and compromising conflict resolution strategies in young adulthood. No links between the irrational belief "Partners cannot change" and avoiding conflict resolution strategy were found in young adulthood. The more expressed irrational belief "The sexes are different" was associated with higher use of dominating conflict resolution strategy in young adulthood. The more expressed irrational belief "Sexual perfectionism" was related to lower use of integrating conflict resolution strategy in young adulthood. Conclusions. Results of this study partially support Rational Emotive Behavior Therapy.
Findings also could contribute to increasing effectiveness of psychological interventions designed to improve romantic relationship in young adulthood. Keywords: irrational relationship beliefs, conflict resolution strategies, young adulthood.
INtroduCtIoN
Maintaining romantic relationships is one of the most important developmental tasks in young adulthood (Lehnart, Neyer, & Eccles, 2010) . However, the majority of divorces in Lithuania occur being between 25 and 30 years old (Lithuanian Department of Statistics, 2016) . Moreover, many young adults end up their romantic relationships before marriage (Simon & Barrett, 2010; Tashiro & Frazier, 2003) . It raises concern about the quality of romantic relationships in young adulthood. Irrational relationship beliefs are one of the factors associated with lower satisfaction of relationships (Janjani, Momeni, Rai, & Saidi, 2017; Slavinskienė & Žardeckaitė-Matulaitienė, 2013) . It is credible that irrational beliefs disturb romantic relationships by provoking partners' dysfunctional emotional and behavioral responses to some kinds of events (Neenan & Dryden, 2006) . However, little is known about the links between particular irrational relationship beliefs and behavior patterns in conflicts in young adulthood. So, the aim of this study is to evaluate the link between irrational relationship beliefs and conflict resolution strategies in young adulthood.
According to Rational Emotive Behavior Therapy, a person sets up life goals and tries to reach them. Rationality primarily is a tool which helps to reach these goals and be happy. Conversely, irrationality is something that prevents achievement of goals and disturbs human functioning (Dryden & Neenan, 2004a) . Irrational beliefs are considered as the reason for problems. This is based on the assumption that cognitions (beliefs), emotions and behavior interact together. Some activating events, for instance interpersonal conflicts, provoke irrational beliefs which have negative emotional and behavioural consequences. Examining thoughts and replacing irrational beliefs with rational ones result in therapeutic change and better human functioning (Dryden & Neenan, 2004a; Dryden & Neenan, 2004b) . Our study focuses on irrational beliefs in romantic relationship which may affect partners' behavior in conflicts. Better understanding of the relationships between particular irrational relationship beliefs and conflict resolution strategies could be useful for identifying irrational relationship beliefs affecting behavior in conflicts. Replacing these irrational beliefs or forming rational beliefs could prevent destructive conflict resolution and improve the quality of romantic relationships.
Irrational beliefs are rigid, unrealistic and unhelpful thoughts including such phrases as "must", "have to" or "need". They make impossible and unrealistic demands for the self, others or the world, which cannot be met. Because of that, irrational beliefs cause dysfunctional emotions and behavior (Neenan & Dryden, 2006) . Research suggests that such factors as gender (Demirtas-Zorbaz, Ulas, & Kepir-Savoly, 2015) , age (Sarvestani, 2011) , education (Vasile, 2012) and culture (Lee, Peterson, Sampson, & Park, 2015) may have an effect on irrational beliefs. This is explained by different cultural norms and cognitive abilities (Demirtas-Zorbaz, Ulas, & Kepir-Savoly, 2015; Macsinga & Dobrița, 2010; Lee et al., 2015) .
There are five irrational relationship beliefs: "Disagreement is destructive"; "Mindreading is expected"; "Partners cannot change"; "Sexual perfectionism"; and "The sexes are different" (Ellis, 1986) . Research shows that irrational relationship beliefs are associated with poorer communication, lower marital satisfaction (Janjani et al., 2013) and higher physical and emotional abuse in relationships (Kaygusuz, 2013) . Previous findings confirm that irrational relationship beliefs are associated with gender (Slavinskienė & Žardeckaitė-Matulaitienė, 2013; Stackert & Bursik, 2003) and length of relationship (Demirtas-Zorbaz, Ulas, & Kepir-Savoly, 2015) . These links could be influenced by different gender norms and expectations about romantic relationships (Stackert & Bursik, 2003; Demirtas-Zorbaz, Ulas, & Kepir-Savoly, 2015) .
Irrational relationship beliefs can be activated by disagreements between romantic partners. If this happens, partners feel and behave in maladaptive ways (Neenan & Dryden, 2006) . The behavior patterns in conflicts are described by conflict resolution strategies, which are distinguished by combining the dimensions of concern for the self and concern for the others. Dominating and avoiding conflict resolution strategies are considered as destructive, because of low concern for a partner's needs. Dominating includes high concern for yourself and low concern for others. People using this strategy try to win a conflict. Avoiding includes low concern for both self and others. It means trying to withdraw, but not to solve a conflict. Obliging shows low concern for self and high concern for a partner's needs. People using obliging tend to reduce conflict by satisfying a partner's needs. This strategy is also maladaptive because it ignores self needs. Integrating and compromising conflict resolution strategies are constructive, because of high concern for self and other's needs. Integrating shows high concern both for self and others needs. It demonstrates a collaboration to reach an acceptable solution for both partners. Compromising indicates medium concern for self and another's needs -the solution is partially acceptable for both partners (Rahim & Magner, 1995) . Previous results indicate that conflict resolution is associated with age and gender in young adulthood (Gbadamosi et al., 2014) . Women are more likely than men to use competing strategy (high concern for yourself, low concern for others), while men use avoiding, accommodating (low concern for yourself, high concern for others) and compromising strategies more than women. (Gbadamosi et al., 2014; Wheeler, Updegraff, & Thayer, 2010) . Younger students tend to use accommodating and compromising strategies more than older students, while older students are more likely to use avoiding strategy than younger students (Gbadamosi et al., 2014) . Also it is possible that conflict resolution strategies are associated with some irrational relationship beliefs (Neenan & Dryden, 2006) .
Although conflicts are an inseparable part of romantic relationships, V. Satir (1967) notes that sometimes partners think that love goes with total agreement. In that case, conflicts are seen as an insult or lack of love and threaten autonomy and the romantic relationship. That disturbs overt communication and leads to postponing, coercing or deluding a partner. A few studies show conflicting results on the relationship between the belief that conflicts are destructive and dominant behavior. Some research supports this belief being associated with dominant behavior in conflicts (Simon, Kobielski, & Martin, 2008; Ricco & Sierraapie, 2017) , but also it is found that destructive beliefs about disagreements are associated with lower use of verbal aggression (Aloia, 2017). This could occur because verbal aggression is only a part of dominant behavior. Research also supports that the belief that argument is a threat is associated with avoiding conflict resolution strategy (Ricco, Sierraapie, 2017) . Moreover, it was found that destructive belief about disagreements is negatively associated with constructive conflict resolution strategies, such as integrating (Simon & Sierra, 2017) and negotiation (Simon et al., 2008) . However, previous research differs from this study in participants' age -some concentrated in late adolescence (Simon, Kobielski, & Martin, 2008) , others included participants with a broader age range (Ricco & Sierra, 2017) . In this study it is hypothesized (H 1 ) that the more expressed irrational belief "Disagreement is destructive" will be related to higher use of dominating and avoiding and lower use of integrating and compromising conflict resolution strategies in young adulthood.
The irrational belief "Partners cannot change" is dysfunctional because of its elimination of hope for improving a relationship and changing behavior (Eidelson & Epstein, 1982) . The belief "Partners cannot change" refers to an external locus of control when relationship outcomes are attributed not to your own behavior but to chance, situation or circumstances (Rotter, 1966) . Research supports that people having an external locus of control tend to behave in a passive way -avoiding disagreements (Taylor, 2010) and decision making (Baiocco, Laghi, & D'Alessio, 2009), and not using confrontation, self-disclosure or emotional expression in conflicts (Şahin, Basım, & Çetin, 2009 ). However, research considering the relationships between this belief and conflict resolution strategies in young adulthood was not found: this study attempts to fill the gap in this field. It was hypothesized (H 2 ) that the more expressed irrational belief "Partners cannot change" would be related to higher use of avoiding and lower use of integrating and compromising conflict resolution strategies in young adulthood.
The irrational belief "Mindreading is expected" refers to the believing that partners should understand each other's needs or feelings without verbal communication. It leads to poor communication and disappointment when a partner is not able to "mindread" (Eidelson & Epstein, 1982) . Some research shows that people having this belief tend to behave in a hostile and combative way when a partner fails to sense their needs without overt communication (Wright & Roloff, 2015) . The irrational belief "The sexes are different" states that men and women differ dramatically in their personalities and needs. It may lead to the assumption that compromising or integrating is impossible in a romantic relationship because of different partners' needs and encourage less effort to reach a solution acceptable for both partners (Eidelson & Epstein, 1982) .
Several studies show that the irrational belief "The sexes are different" is related to lower relationship satisfaction (Slavinskienė & Žardeckaitė-Matulaitienė, 2013 , Stackert & Bursik, 2003 . The irrational belief that partners should be perfect sexually may elicit negative feelings and reduce sexual pleasure (Eidelson & Epstein, 1982) . Stackert and Bursik (2003) found that the irrational belief "Sexual perfectionism" is related to lower relationship satisfaction in males, but in other research no link between the belief "Sexual perfectionism" and general relationship satisfaction was found (Slavinskienė & Žardeckaitė-Matulaitienė, 2013) . Research also shows that the more expressed husbands' belief "Sexual perfectionism" predicts better spousal consensus, but the stronger wives' belief that partners should be perfect sexually predicts lower expression of feelings in relationship (Slavinskienė & Žardeckaitė-Matulaitienė, 2013) . Summarizing, the irrational beliefs "Mindreading is expected", "The sexes are different" and "Sexual perfectionism" may affect romantic relationships. However, we have not found prior research focusing on the links between these beliefs and behavior patterns in conflicts in young adulthood. Because of that we raised the additional question whether irrational beliefs "Mindreading is expected", "The sexes are different" and "Sexual perfectionism" are associated with conflict resolution strategies in young adulthood.
MEtHod
Participants and procedure 148 young adults having romantic relationships participated in this study. The sample consisted of 110 women and 38 men. Participants' age ranged from 18 to 28 years (mean age = 20.6 years). 68% of the sample were in dating relationships, 30% lived with a romantic partner but were not married, 2% were married. The length of romantic relationship was 2 years on average. The majority of participants (99%) did not have children; other participants (1%) had one child. 91% of participants identified their sexual orientation as heterosexual, 5% bisexual, 3% homosexual, 1% asexual. Regarding educational level, 68% of participants had finished secondary school, 13% were high school graduates, 10% were college graduates, 10% had a lower secondary education degree, 1% were finished vocational school. The majority of participants studied in high school (53%) or combined work and studies (23%). People aged 18 to 29 having romantic relationships were invited to participate in this study using an online questionnaire.
Measures
Irrational relationship beliefs questionnaire (Eidelson & Epstein, 1982 ). An irrational relationship beliefs questionnaire was used to measure the expression of irrational relationship beliefs. It was translated into the Lithuanian language by Adomavičiūtė and Žardeckaitė-Matulaitienė (2010). The irrational relationship beliefs questionnaire consists of 32 items answered on a 6-point Likert scale ranging from 0 -"I strongly feel that this statement is true" to 5 -"I strongly feel that this statement is false". A higher score means a more expressed irrational relationship belief. The questionnaire includes 5 subscales which represent irrational relationship beliefs: "Disagreement is destructive"; "Mindreading is expected"; "Partners cannot change"; "Sexual perfectionism"; and "The sexes are different". The subscale "Mindreading is expected" was excluded from the analysis because of low internal validity (see Table 1 ). (Rahim & Magner, 1995) . Conflict resolution strategies were assessed by Rahim Organizational Conflict Inventory -II (Rahim & Magner, 1995) which was translated into Lithuanian language by Gustaitė (2008) . The correction of translation was made by Žardeckaitė-Matulaitienė (2011). Although this inventory was developed for measuring conflicts among the members of organization, it is widely used in various contexts, including the field of romantic relationships (Dijkstra, Barelds, Ronner, & Nauta, 2017; Nadiri & Khalatbari, 2018; Farahanifar, Heidari, Davodi, & Aleyasin, 2019) . Rahim Organizational Conflict Inventory -II consists of 28 items which participants were asked to respond on a Likert scale from 1 "strongly disagree" to 5 "strongly agree". A high score shows a more expressed conflict resolution strategy. The questionnaire consists of 5 subscales -Integrating, Obliging, Dominating, Avoiding and Compromising. The internal validity of all subscales was sufficient for the statistical analysis (see Table 2 ). 
Statistical procedures
Gender differences in irrational relationship beliefs and conflict resolution strategies were analyzed using the Mann-Whitney U test. The relationships between relationship beliefs, conflict resolution strategies and age, and length of romantic relationship were evaluated using Spearman correlation analysis. As data were not normally distributed, Spearman correlation analysis also was applied for investigation the relationship between irrational relationship beliefs and conflict resolution strategies.
rESultS
Before testing the hypotheses, it was analyzed if irrational relationship beliefs and conflict resolution strategies are associated with some demographic factors, which could affect the relationship between irrational relationship beliefs and conflict resolution strategies.
There were no significant differences in gender found (see Table 3 ). Irrational relationship beliefs and conflict resolution strategies were not related to age (see Table 4 ). The length of romantic relationship was associated neither with irrational relationship beliefs nor with conflict resolution strategies (see Table 5 ). As dependent variables were not related to any demographic variables, correlation analysis was done in general sample of this study. The analysis revealed that the irrational belief "Disagreement is destructive" was associated with conflict resolution strategies (see Table 6 ). The first hypothesis was supported -the more expressed belief "Disagreement is destructive" was significantly associated with higher use of dominating and avoiding conflict resolution strategies and lower use of integrating and compromising conflict resolution strategies. The second hypothesis was confirmed partially -the more expressed irrational belief "Partners cannot change" was not associated with higher use of avoiding conflict resolution strategy, but it was negatively linked with integrating and compromising conflict resolution strategies. Irrational belief "The sexes are different" was significantly associated with only one of the five conflict resolution strategies -a positive correlation was found between this belief and dominating conflict resolution strategy. Also it was found that more expressed irrational belief "Sexual perfectionism" was related to lower use of integrating conflict resolution strategy.
dISCuSSIoN
The aim of this study was to evaluate the links between irrational relationship beliefs and conflict resolution strategies in young adulthood. Although research suggests that irrational relationship beliefs are associated with poorer relationship outcomes (Janjani et al., 2017 , Kaygusuz, 2013 , the links between specific irrational relationship beliefs and conflict resolution strategies in young adulthood are still unclear. We tried to fill this gap by this study.
Our findings confirmed that the irrational belief "Disagreement is destructive" was positively associated with dominant and avoiding conflict resolution strategies in young adulthood. It could be explained by the reaction to the threat -a person tries to fight in order to defend his or her rights (dominating) or to prevent danger (avoiding). These results supported V. Satir's (1967) assumptions that partners tended to coerce or avoid conflicts, when differences between partners were seen as a threat. Our findings were similar to previous research which found that belief about the destructive nature of conflicts was positively associated with dominant (Simon, Kobielski, & Martin, 2008; Ricco & Sierraapie, 2017) and avoiding (Ricco & Sierraapie, 2017) behavior in conflicts. However, results did not support L.S. Aloia's (2017) findings that indicated a negative relationship between this belief and verbal aggression. A possible explanation of mixed results could be the inequality of measured variables -verbal aggression was only a part of dominant behavior in conflicts. As hypothesized, the irrational belief "Disagreement is destructive" was associated with lower use of integrating and compromising conflict resolution strategies. It is credible that people holding that "disagreements are destructive" do not try to resolve conflicts constructively. These results were consistent with previous findings (Simon, Kobielski, & Martin, 2008 , Ricco & Sierraapie, 2017 and supported the assumption that belief about the destructive nature of conflicts disturbed overt and constructive communication between partners (Satir, 1967) .
We found that the irrational belief "Partners cannot change" was associated with lower use of integrating and compromising conflict resolution strategies in young adulthood. It could be explained by expectation of low success in conflict resolution and putting less effort into finding a solution which could be useful for both partners. These results were similar to prior research concerned in locus of control that showed negative correlation between external locus of control and confrontation, self-disclosure, emotional expression in conflicts (Şahin, Basım, & Çetin, 2009) . Our findings did not support the hypothesis that the irrational belief "Partners cannot change" should be associated with higher use of avoiding conflict resolution strategy in young adulthood. These results were inconsistent with previous findings that showed the tendency for people with an external locus of control to behave in passive way (Taylor, 2010; Baiocco, Laghi, & D'Alessio, 2009) . There are several possible explanations of these contradictory results. First, it is possible that a relationship was not found because of the convenience sample which could be not representative enough. Second, although the irrational belief "Partners cannot change" refers to external locus of control, there is no empirical evidence that the relationship between these variables really exists. Further research is needed in this field.
We also found that the irrational belief "The sexes are different" related to higher use of dominating conflict resolution strategy. The assumption that people having this belief hold that opposite sexes can not resolve conflicts constructively and put less effort into make a decision acceptable for both partners (Eidelson & Epstein, 1982) could explain this relationship. Our study also showed that the irrational belief "Sexual perfectionism" was negatively associated with integrating conflict resolution strategy. The way in which this belief affects partners' behavior in interpersonal conflicts is still unknown. Some studies showed that the women's belief "Sexual perfectionism" was related to lower expression of feelings in romantic relationships (Slavinskienė & Žardeckaitė-Matulaitienė, 2013) . It could explain the relationship between the irrational belief "Sexual perfectionism" and integrating conflict resolution strategy, because overt communication and disclosure is important in constructive conflict resolution. Alhough some correlations between the irrational beliefs "The sexes are different", "Sexual perfectionism" and conflict resolution strategies were established, this field does not have strong empirical support and needs further research.
Some limitations of this study and future research directions should be mentioned. First, the statistical analysis used in this study cannot indicate causal relationships between irrational relationship beliefs and conflict resolution strategies in young adulthood. Although Rational Emotive Behavior Therapy suggests that irrational beliefs cause maladaptive behavior in conflicts, it is possible that maladaptive behavior in conflicts forms irrational beliefs. Moreover, the majority of participants were female students aged between 18 and 22 years. The low diversity of sample limits the possibility to generalize our findings to the entire population of young adults. A further investigation with a more representative sample is needed for more precise results. Also some factors, such as ethnicity, education, socioeconomic and relationship status, may have had an affect our results and should become an issue for future studies.
CoNCluSIoN
This study evaluated the relationships between specific irrational relationship beliefs and conflict resolution strategies in young adulthood. Our findings partially supported Rational Emotive Behavior Therapy and suggested that decreasing irrational beliefs "Disagreement is destructive", "Partners cannot change", "The sexes are different" and "Sexual perfectionism" could be an effective way to promote constructive conflict resolution. Findings of this study could contribute to increasing effectiveness of psychological interventions designed to improve romantic relationship in young adulthood. 
